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METHODOLOGY 

50/50 Women on Boards Gender Diversity Index TM reports on the gender composition 
of corporate boards on the Russell 3000 Index. Using the data provided by our 

Exclusive Data Partner Equilar, we analyze, track, and publish data on our website in 
our Gender Diversity Directory. This report reflects data as of December 31, 2025, with 

2,878 active companies on the Russell 3000 Index. 

START YOUR BOARD LEADERSHIP 

Search or Support Others on Their Journey 

What Women Can Do 

Advocate: Highlight 
and share your expertise 
for boards. 

Invest: Request 
employer-funded programs 
to advance your board 
Journey. 

Network: Volunteer, join 
non-profit boards, attend 
events, and outreach to 
your contacts to ensure 
they are aware of the 
board opportunity you 
are seeking. 

Be Intentional: Leverage 
our GDI directory to narrow 
down your board search. 

What Corporations 
Can Do 

Career Support: Provide 
employee engagement 
programs that sponsor 
women's board 
readiness training. 

Partnership: Support 
organizations like 50/50 
Women on Boards to 
advance women. 

Diversity: Aim for a board 
with at least three or more 
women and leverage 
diverse candidate lists like 
50 Women to Watch 
for Boards. 

What Men Can Do 

Promote: Mentor and 
recommend women for 
board roles actively. 

Inclusive Boards: 
Encourage women's 
contributions, especially 
with fewer than two 
women on the board. 

Succession: Ensure 
women, including women 
of color, are on board 
candidate lists. 

Have a question? We want to connect! Email us at info@5050wob.com. 

https://5050wob.com/networking-hub/
https://5050wob.com/sponsor-city-benefits/
https://5050wob.com/workshops/
https://5050wob.com/make-an-impact/



